POLICY
EQUAL OPPORTUNITIES

Accepting Behaviour is committed to providing an inclusive learning
environment where everyone is treated with respect and dignity.

>>>




Equal Opportunities Policy

Introduction

Accepting Behaviour is committed to providing an inclusive learning
environment where everyone is treated with respect and dignity.

We recognise and value the diversity of our community and are
dedicated to promoting equality of opportunity for all members, including
students, staff, and visitors, in compliance with the Equality Act 2010.

Scope

This policy applies to:

« All students (prospective, current, and alumni)
« All staff (teaching, non-teaching, and support)
« All visitors and contractors

Legal Framework

This policy is based on the principles set out in the Equality Act 2010,
which provides a legal framework to protect individuals from
discrimination, harassment, and victimisation in the workplace and wider
society. The protected characteristics under the Act are:

* Age

+ Disability

» Gender reassignment

» Marriage and civil partnership

« Pregnancy and maternity

» Race (including colour, nationality, ethnic or national origin)
 Religion or belief

« Sex

« Sexual orientation

Policy Statement



Accepting Behaviour is committed to:

1. Eliminating Unlawful Discrimination: We will not tolerate any form
of discrimination, whether direct or indirect, against any individual or
group.

2. Promoting Equality of Opportunity: We will ensure that all
individuals have equal access to opportunities and resources and are
supported to achieve their full potential.

3. Fostering Good Relations: We will promote understanding and
respect between different groups within our community.

Implementation

1. Admissions and Recruitment

« Our admissions and recruitment processes are designed to be fair,
transparent, and discrimination-free.

» We will ensure that our recruitment materials, job advertisements,
and selection criteria are inclusive and accessible to all.

2. Curriculum and Teaching

» The curriculum will reflect and promote equality, diversity, and
inclusion.

» Teaching methods and materials will be designed to meet the
diverse needs of all students, ensuring that everyone can
participate fully in learning activities.

3. Support and Development

« We will provide support services that are accessible and
responsive to the needs of all students and staff.

« Continuous professional development opportunities will be
available to all staff, promoting an understanding of equality and
diversity issues.

4. Environment and Facilities



» Our physical environment and facilities will be accessible to all, with
reasonable adjustments to accommodate individuals with
disabilities.

« We will ensure that our digital and online resources are accessible
and user-friendly for all users.

5. Dealing with Discrimination, Harassment, and Victimization

* Any incidents of discrimination, harassment, or victimisation will be
taken seriously and dealt with promptly and effectively.

» We will provide clear procedures for reporting and addressing
complaints, ensuring confidentiality and support for those affected.

6. Monitoring and Review

« We will regularly monitor and review our policies, practices, and
procedures to ensure they are effective and comply with legal
requirements.

« Feedback from students, staff, and other stakeholders will be used
to inform ongoing improvements to our equality and diversity
practices.

Roles and Responsibilities

1. Managing Directors
* The Managing Directors are responsible for ensuring compliance
with the Equality Act 2010 and overseeing the implementation of
this policy also have the responsibility for promoting equality and
diversity, and for ensuring that this policy is effectively implemented
across the institution.
3. Staff
« All staff are responsible for adhering to the principles of this policy
and for promoting equality and diversity within their roles.
4. Students
 All students are expected to respect and adhere to the principles of
this policy, contributing to an inclusive and supportive learning
environment.



Training and Awareness

» We will provide regular training and awareness programs for all staff
and students to ensure they understand their responsibilities under
this policy and are equipped to promote equality and diversity.

Complaints and Grievances

« Any complaints or grievances related to discrimination, harassment, or
victimisation will be handled following our [Complaints and Grievance
Procedure], available on our website or from the administration office.

Review

This policy will be reviewed annually by the senior leadership team and
the governing body to ensure its effectiveness and compliance with
current legislation.

Approval

By adhering to this Equal Opportunities Policy, Accepting Behaviour
aims to create a welcoming and inclusive environment for all, promoting
fairness, respect, and equality in every aspect of our educational
provision.

Review and Updates

This policy will be reviewed annually and updated to reflect best practices and legal
requirements changes. The review process will consider feedback from students,
parents, and educators.



Approval and Review.
This policy was approved by the managing directors Aaron Yorke and Jayne Yorke
and is reviewed/updated yearly.
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